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Position Description
POSITION TITLE:   Chief Financial Officer		   DEPARTMENT:  Finance/Accounting

CLASSIFICATION:        EXEMPT	       NON-EXEMPT          FULL TIME	PART TIMEX
X


SALARY: For more information see Human Resources
PREPARED BY:	Human Resources				APPROVED BY:
REPORTING RELATIONSHIPS:					      
POSITION REPORTS TO: Mike Hulett, President and Chief Executive Officer 	
POSITION SUPERVISED:	Financial Team and Company Governance
COMPANY OVERVIEW:
[bookmark: _Hlk170842033]At Farm Fresh Direct we are proudly grower-owned and dedicated to providing quality products to our customers. With a focus on growing strong, we prioritize regional diversity and support our growers in delivering exceptional produce. Our commitment to excellence drives everything we do, from cultivation to customer service.
POSITION PURPOSE:
[bookmark: _Hlk170842052]This is an executive level leadership position that is responsible for the financial and governance system of FFDA. The CFO will have a day-to-day, ongoing impact on the company financial teams, compliance, strategy, and will grow our financial success. This seasoned strategist not only will understand current accounting practices and trends but also will have experience raising capital, boardroom awareness and a willingness in adapting to change. As a member of senior management, the CFO will be comfortable in a leadership role that requires a clear and effective leadership mindset and skills that deliver results from high-performing teams.

ESSENTIAL FUNCTIONS: (apply to FFDA and EXPO LLC)
Team Leadership: Build and lead a high-performing financial team, fosters a culture of accountability, collaboration, and continuous improvement directly and companywide.
Strategic Financial Leadership: Provide strategic direction and oversight of all financial functions, including accounting, budgeting, forecasting, and financial planning.
Budgeting and Forecasting: Lead the development and management of annual operating, capital, and program budgets across the organization. 
Financial Reporting: Ensure timely and accurate financial reporting, including KPIs and other performance metrics, to senior leadership and stakeholders. Including quarterly board meeting financial preparation and presentation.
Cash Flow and Treasury Management: Oversee cash flow planning, investment strategies, and capital structure to ensure financial health and liquidity.
Grower/Member Financial Management: Lead monthly settlements, annual reconciliation, resolution discussion and annual planning with cross-departmental collaboration with operations leadership.
Risk Management: Identify and mitigate financial risks through effective internal controls, compliance, and risk management strategies. Including strategic development of key personnel for business continuity.
Operational Efficiency: Drive performance improvement through financial analysis, cost control, and process optimization. Includes ERP systems and subscription management for operating systems.
Compliance and Governance: Ensure compliance with all regulatory requirements, articles of incorporation and by-laws of company, tax laws, and financial reporting standards. (ex: IRS, State of Colorado, Unemployment and any state we employ in.)
Stakeholder Engagement: Collaborate with executive leadership, board members, auditors, and external partners to support strategic initiatives and business growth. Including conflict management on occasions.
M&A and Investment Strategy: Support mergers, acquisitions, and investment decisions through financial modeling, due diligence, and integration planning.




EDUCATION/CERTIFICATION/FORMAL TRAINING:
[bookmark: _Hlk170843115]Bachelor’s degree in finance, accounting, economics or business administration required
Master’s degree in accounting, business accounting, or finance preferred
Five years plus experience in accounting or finance and can demonstrate advanced knowledge in financial management, leadership, and strategic decision-making. 
Relevant Certification Preferred: Certified Public Accountant (CPA), Chartered Financial Analyst (CFA), or Certified Management Accountant (CMA) preferred
 
[bookmark: _Hlk168642433]SKILLS AND ABILITIES:
[bookmark: _Hlk170843136]Strategic Thinking: Ability to align financial planning with long-term business goals and provide strategic insights to executive leadership.
Financial Acumen: Deep understanding of financial reporting, budgeting, forecasting, and accounting principles (GAAP, IFRS, etc.).
Analytical Skills: Strong ability to interpret complex financial data, identify trends, and make data-driven decisions.
Leadership and Team Management: Proven ability to lead, mentor, and develop high-performing finance teams.
Communication Skills: Excellent verbal and written communication skills, with the ability to present financial information clearly to non-financial stakeholders.
Problem-Solving: Skilled in identifying financial risks and opportunities and implementing effective solutions.
Technology Proficiency: Familiarity with financial systems (e.g., ERP platforms like NetSuite, SAP, or Oracle) and advanced Excel skills; experience with BI tools is a plus.
Risk Management: Ability to assess and mitigate financial, operational, and compliance risks.
Business Acumen: Understanding of business operations, market dynamics, and how financial decisions impact overall performance.
Change Management: Experience leading financial transformation initiatives and adapting to evolving business needs.
Ethical Judgment and Integrity: High ethical standards and commitment to transparency and compliance.

SUPERVISORY DUTIES:
Supervises the Corporate Controller and Accounting Department.

WORKING ENVIRONMENT:
Onsite Preferred 

ACKNOWLEDGEMENT
Employee Name- (Please Print)		Employee Signature			Date
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