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Position Description
POSITION TITLE:   La Pasadera Program Manager	  	       DEPARTMENT:  FFDA

CLASSIFICATION:        EXEMPT	       NON-EXEMPT          FULL TIME	PART TIMEX
X


SALARY:  $45,000-$75,000 
Bonus Opportunity:  In addition to competitive base pay, this role offers the potential to earn discretionary bonus compensation based on individual performance as well as Company performance.
PREPARED BY:	Human Resources				APPROVED BY:
REPORTING RELATIONSHIPS:					      
POSITION REPORTS TO: Chief Operating Officer 	
POSITION SUPERVISED:	None
COMPANY OVERVIEW:
[bookmark: _Hlk170842033]At Farm Fresh Direct we are proudly grower-owned and dedicated to providing quality products to our customers. With a focus on growing strong, we prioritize regional diversity and support our growers in delivering exceptional produce. Our commitment to excellence drives everything we do, from cultivation to customer service.
POSITION PURPOSE:
[bookmark: _Hlk170842052]The La Pasadera Program Manager works under the oversite of Farm Fresh Direct of America, LLC.
At its heart, La Pasadera is intended to be a stepping-stone, connecting agricultural workers and their families with resources, opportunities and support that can help them take their next step forward. As we look ahead, we will continue to evaluate how La Pasadera can best serve that purpose and where we can have the greatest impact. This may include programs and opportunities such as scholarships, Nuestra Navidad, vision care, horse clinics, and community partnerships.
This role strengthens the connection between Farm Fresh Direct of America, our growers, our workforce, and the communities we serve, ensuring that the impact of La Pasadera supports both farmworker wellbeing and the broader mission of the Company.
La Pasadera also serves as a strategic differentiator for Farm Fresh Direct of America, demonstrating the Company’s commitment to the people and communities behind agriculture. Through this program, Farm Fresh Direct of America reinforces its grower-owned values while strengthening relationships with customers, partners, and the agricultural community. 
The La Pasadera Program Manager also coordinates Farm Fresh Direct of America company events geared towards FFDA employees, growers and various business partners.
Success in this role is measured not only by program outcomes, but by how the work is carried out through collaboration, professionalism, and relationship-building while delivering on our four core pillars of Culture, Customer, Sustainability, and Growth. 

KEY RESPONSIBILITES: 
· Provide strategic leadership of the La Pasadera workforce as one of our sustainability programs by providing access to resources such as health services (medical, vision, dental), childcare, educational opportunities (G.E.D. programs, scholarships), internships and other community resources.
· Some programs may evolve, change, or take new direction as we evaluate the needs of our agricultural workers and their families.
· Expand program reach and effectiveness within the agricultural workforce and surrounding communities by developing partnerships with other community organizations, workforce programs and local leaders.
· Align with Farm Fresh Direct of America leadership on strategic direction and partner with cross-functional teams to integrate La Pasadera into trade shows, customer engagement, industry storytelling, and sustainability initiatives.
· Demonstrate fiscal responsibility:
· Effectively operate within the annual program budget.
· Manage travel and expenses within the budget.
· Provide all necessary reimbursement/payment documentation
· Maintain accurate and complete vendor contracts and files.
· Uphold vendor contracts.
· Pay vendors timely.
· Expected to fundraise and seek other funding sources for continuity of the La Pasadera program.
· Strengthen Farm Fresh Direct of America’s reputation as a grower-owned company committed to workforce and community wellbeing by building relationships with community leaders, nonprofits, and workforce organizations.
· Demonstrate a servant leadership approach with employees, growers, community partners, and leadership.
· Build strong, respectful relationships across internal teams and external partners.
· Communicate with awareness of audience, timing, and organizational priorities.
· Represent the Company and the La Pasadera program with integrity, professionalism, and humility.
· Ability to establish goals, track outcomes, measure program impact, and communicate results to Company leadership and stakeholders.
Farm Fresh Direct of America Employee and Grower Event Coordination
· Lead the planning and coordination of Company events, such as employee appreciation, grower appreciation, Ag worker appreciation, local representation at different community fundraisers, job fairs, trade shows, Ag conference, Stampede, as well as various other events defined and aligned with FFDA Leaders and overall strategy.
· Manage event logistics, partnerships, and communication to ensure successful execution.
· Align with leadership to ensure events reflect the Company’s values, culture, and commitment to growers and employees.
· Ensure community initiatives reflect and reinforce the mission of Farm Fresh Direct of America.
Note:  As the Company continues to grow and scale, additional responsibilities may be assigned to support the evolving organizational priorities and the continued development of workforce and community initiatives.
EDUCATION/CERTIFICATION/FORMAL TRAINING:
· Bachelor’s degree in business, Communications, Community Development, Agriculture, or a related field preferred.
· 3+ years of experience in community engagement, workforce development, program management, or nonprofit leadership.
· Experience managing programs, events, and community initiatives.
· Bi-lingual in Spanish preferred.
SKILLS AND ABILITIES:
· Organized program leader capable of managing multiple initiatives.
· Able to strategically plan for future growth (1, 3, 5-year vision).
· Community needs assessment — ability to listen to and understand the needs of agricultural workers and connect them with appropriate resources, services, education, and opportunities. 
· Strong communication skills — effective and professional verbal, written, and presentation skills with the ability to communicate with diverse audiences.
· Computer Skills: knowledge of Microsoft suite
· Power Point, Excel, Word Document, etc.
· Ability to fundraise and seek other funding sources for continuity of the La Pasadera program
· Strong relationship builder and community and
· Farm Fresh Direct & La Pasadera ambassador
· Commitment to servant leadership and collaboration
· Team player
· Passion for agriculture, community impact, and workforce development.
· Strong relationship-building skills with community organizations, industry partners, and internal teams.
· Takes initiative and ownership
WORKING ENVIRONMENT:
· This role operates primarily on a Monday–Friday schedule with flexibility to support program and organizational needs.  
· Due to event timing, some weekends and evenings may be required and schedule may be adjusted with prior approval and planning.
This role operates best when the Manager demonstrates a high degree of communication, visibility, autonomy, time management, and professional judgment.

TRAVEL EXPECTAIONS:
· Limited regional travel may be required to support community partnerships, grower engagement, workforce initiatives, and events within the San Luis Valley and surrounding areas. (Occasionally out of state).
· Travel should be planned thoughtfully and executed with fiscal stewardship, ensuring responsible use of company resources and prioritizing opportunities that maximize community impact and organizational value.


image1.png
R E C T




